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Many healthcare organizations have the desire to
foster inclusion, but lack the ability to objectively
perform a culture audit or diversity, equity and
inclusion (DEI) assessments, not to mention the
bandwidth to assess and identify leadership
barriers and develop DEI strategies,
programming, training, and key performance
indicators (KPIs) to measure success.
We can help.

We've been there and we know how to
leverage our experience to develop customized
solutions that help our clients build an
individualized pathway to make a positive
impact

As a Registered Nurse and CEO of Equality
Healthcare Consulting, Dina Proto has
developed a proprietary process to triage and
assist organizations in mitigating risk, improve
patient outcomes and achieve organizational DEI
goals while improving the bottom line.  The
Equality Healthcare Consulting team readily
identifies structural , institutional, and process-
based barriers that negatively impact an
organization, the staff, and those they serve
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11705 BOYETTE RD., SUITE 424
RIVERVIEW, FL 33569

(813) 424-1851

INFO@EQUALITYHEALTHCARECONSULTING.COM



THE WHY WHAT WE DO OUR CORE VALUES

We provide:
Strategic Culture Audits
DEI Assessments
Executive Level Coaching
Implementation Support
Educational Workshops & Programs

Services are provided for both leadership
and patient-facing teams for organizations
of all sizes.

With more than 25 years of diversity, equity,
inclusion (DEI), and healthcare experience
we understand the change management
required to foster a culture of inclusivity
and how to overcome internal barriers such
as executive   buy-in, infrastructure, and
process limitations in both administration
and patient-facing care.

We train the healthcare industry on how to
provide equitable healthcare to their
diverse patient population. 

In today's complex healthcare landscape,
improving the quality of and access to care
goes hand in hand with diversity, equity,
and inclusion (DEI) initiatives. As members
of the healthcare community, we must
recognize that DEI is not simply another
item on our list of things to do. DEI  is an
asset that, when leveraged appropriately,
can improve research and health outcomes
for everyone while making a positive
impact on the bottom line. 
Executive Leadership can foster an
inclusive culture by shifting structural,
institutional, and process-based policies
and procedures toward inclusivity for all
stakeholders using strategies,  best
practices, and key performance indicators
to counteract unconscious bias and create
belonging.

SERVICES

Meant to make a positive impact, we value
inclusivity, motivational change, and
patient-centered healthcare that includes
advocacy through culturally competent and
proficient teamwork
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